Collective labor Agreement
Organized in accordance with the provision
of the Jordanian Labor law no.8 of 1996

First Party: Korea Southern Power Co.,
Ltd./Jordan L.L.C. represented by:

Mr. Kim, Gyeong Sam / CEO
Mr. Kim, Young Ju / CFO

Mr. Ghassan Nassrawin / HR Deputy
Manager

Second Part: General Trade Union for
Workers in Electricity, represented by:

Mr. Ali Falah AL Hadid / President of
General Trade Union for Workers in
Electricity in Jordan

Mr. Rafat Yousef Al Qaisi / Member of the
Administrative Body of General Trade
Union for Workers in Electricity in Jordan.

Mr. Hani Ahmad Abu Sameer / Union
Committee President

Whereas the Second Party submitted to the
First Party labor requirements related to
work terms & conditions of workers of the
First Party under Union letter no.13101/327
dated 23/09/2021,

Whereas both parties are very keen to
maintain a peaceful and proper work
environment characterized by amiability,
understanding and mutual appreciation, to
ensurc the amicable work relations, and to
maintain  the development and the
improvement of this institution with the view
of developing and supporting the national
economy,
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" And based on the positive attitudes prevailed
the negotiations and to preserve the relations
between both parties, and as result of the
flexibility demonstrated by both parties and
the mutual understanding of each other’s
interests, a settlement for the labor
requirements has been reached and the
following has been agreed upon:

The precamble shall constitute an integral
part of this contract and shall be read
therewith.

1- The employee who is on duty and his
service is more than one full year shall
be entitled to receive 1,000 JOD (One
Thousand Jordanian Dinars) as only
one-time remunecration after signing
the agreement between both parties.

2- The employees, who worked during
the year of 2022 and completed one
year of service by the end of 2022,
shall be entitled to receive an amount
equivalent to 50% of the basic salary
as Major Overhaul (MOH)
Performance Maintenance Bonus for
2022 and the bonus shall be paid for
only one-time until January 2023.
Also, the company has the right to
determine whether and how to pay
additional MOH bonuses not
exceeding 50% of the basic salary
budget.

3- Adjusting the performance appraisal
bonus percentage range to be (60%-
250%) instead of (60%-140%)
starting December 2022 and the rate
of the bonus percentage according to
the evaluation will be in accordance
with the attached table.
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4-

Childcare allowance shall be provided
retroactively from the date of
entitlement in  accordance with
Jordan Labor Law and the
instructions issued in this regard.

Adjusting article no.(5/C) of the
collective labor agreement no.18/2020
dated 27/01/2020 signed between the
company and General Trade Union
for Workers in Electricity in Jordan to
be “the employees who has served ten
years or more are entitled to get loan
cqual to end of service amount with
maximum limit 20,000 JOD (Twenty
Thousand JOD) without guarantors
and the loan repayment term is five
years (60 months). However, the
company may provide additional
loans within the scope of the
applicant’s end of service amount in
case that applicant faces urgent
situation, and the company has the
right to determine the amount of the
additional loan which shall not exceed
the end of service amount and the
repayment period.”

Adjusting article no.(5/F) of collective
labor agreement no.18/2020 dated
27/01/2020 to be “The total number of
the employees who deserve loan shall
be at least (6) employees annually and
depends on the number of applicants.
The gross amount of all paid loans
shall not exceed 1,000,000 USD (One
Million USD).”

For the purpose of sustainable growth
of the company, both parties shall
form a special committee aiming to
hold periodic meetings to  discuss
work-related  agendas  such  as
improvement of the work
environment, establishment of
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reasonable wage & welfare systems
and the development of training
programs.

8- In case of any conflicts occurred
between both parties during the
provisions of this agreement, Arabic
language will prevail in the courts of
the HHashemite Kingdom of Jordan.

9- This agreement shall be valid for the
period of two years as of July 1, 2021,

10- This agreement shall be governed and
interpreted in accordance with
Jordanian laws and in case that
disputes arise between both parties
shall be settled amicably and / or by
the Jordan competent courts, Amman
(Justice Palace).

Executed and signed in three original
copies on this day ..........c.......

First Party: Korea Southern Power Co.,
Ltd./Jordan
Represented by: Mr. Kim, Gycong Sam

-
Signature: dé’“"'

Second party: General Trade Union for
Workers in Electricity

Represented by: Mr. Ali Falah AL Hadid
~H )

—

Signature:
Voeas

This agreement was signed in front of His

Excellency the Minister of labor

Mr. Nayef Zakaria Isteteyeh
Signature:
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Grades

Current Percentage
140%
120%
100%
80%
60%

Yo

New Percentage
250%
200%
140%
100%

80%
60%
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